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Consolidate

o 3 -] o . . o o (-] 6 1
1.1 ﬂﬂ‘i%ﬁﬂdﬂﬂ‘itﬂﬂﬁ%’]‘i%]ﬂ'ﬂd (Senior Leadership): é’mszmugamaaﬂmamﬂi (65 ATLLWW)

KF 1.1:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI finding Evidence Potential Impact
Evaluation Factor Score Summary—Item 1.1
Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%
Liusnguuams | uandlidiudngull | waeddidiuand fuwmeiduszuu | Usinguanguindl | Usingudnguind
' < A ) P o a a a P ' < ' I
ag1duszuu wuamenussuun | duamsnidussuu nazilusyansuan e du 1IN0 UTTUY
Approach e S aa d e S s s S s s
. - AOUAUDWBAINNY | Lasdiusyansuan AAUAUDINDAINNN | Truulazluseansnal Lasiiuseansuan
UasaunALiNe & o e o v 4 . . . .
. NUFIUVBINITD ABUAUDINBANNIY | IR8TINURITD NNDUANNINEDYVDY | MBUADILLDEUDY
N y o o o 9
NugIUveIITe VD VDY NATUNIU
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Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%
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« 1 wwauRndu
n3Uszyne
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Wuwnufdendu | uianssu foiomun
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Integration L = SO A SV I o o v o @ & o
L | duBenienudu | dnluiiugiuiaondul Sudulaesiud an1usiowin/ Auddunianndu
TukwImadieaiu v e e 4wy v v o v o oA
o . , o fouiv/il anuiseuld | aodusiewi/d s . foain/al nilu
luszAuandu wi | Ingdulvgiinainn L 4 11 nalulaqtuuay .
o L Tulassssesdnsuas | auiszylilulase 4 .. | Uandunazeunen
avdIunIe Fafuuitaym .y L auAn Mufiseyld J
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NSTUIUNTS 4
P au 9
au 9

Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.
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Item 1.1—Overall Score

0-5%

10-25%

30-45%

50-65% Item 1.1 Score %

70-85%

U Ouood

90-100%

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

ST eZo] 4 [T T -1 Ve =P

Rationale:

[ 3 a A 2]
Site Visit Question (U3zL@nA1ANNIE 1 bn130 32218 83N T)
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o« 3 o @ o A
1.2 ﬂ'liﬂ'lﬂﬂ@lllaa\‘lﬂﬂillagﬂ'liﬁ%/’lﬂﬂiztﬂﬁﬂﬁﬂﬂﬂN ( Governance and Societal Contribution): §D1UWAILWBBNT

1 [ 6 v Y o
adglsluwmsmnuguassansuazaislsslozilidsnn (so azuumn)

KF 1.2:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref.

KF

ADLI

Finding

Evidence

Potential Impact




Evaluation Factor Score Summary—Item 1.2
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Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%
lauaaaldiiuing | duvamensenndas| wwimasudany | wwineiany Huwmanygsanms| duwanemsdsan
anugaandadll | TUluwuimadeinyl seaadasnuany FOAARBINLAIN AuaNudINdun M3BENNANY

Integration T o X 4 o o 4 e o . 4 o
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o @ oA o o o A o o o A [y o a &

luszauantin ue| du FONUUG eIV FonUudaaviva L . Faerinvd nalu
. . . § nslwdagtinuuas .
8TRIUNID _ aafiszyBlulass | anwnszylilulase L, | Teatuuazewiaa
. _ | Tewgwlwgiesn | " | T .| awaa eyl ',
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 1.2—Overall Score

U O odon

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 1.2 Score

%

ScoriNng RaNge: ....c.ouiiiiiii

Rationale:
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Site Visit Question (U5ztAnA10NNL 1 Z N30T B8N RT)
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Wa2A7 2 NAYNS (Strategy) (90 AZUH)

o o 6 v aaag 1 o o 6
1.2 ﬂ'ﬁﬁlﬂ‘ﬂ'\ﬂaq‘nﬁ (strategy Development): 'dﬂ'lﬂ%&l’)ﬁﬂ'ﬁaEl'ldvli‘l%ﬂ'ﬁi]ﬂﬂ'lﬂaigﬂﬁ (45 AZLLAW)

KF 2.1:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential Impact




Evaluation Factor Score Summary—Item 2.1
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Guidance: The overall score is not intended to be a numerical average of the elements above; the
assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 2.1—Overall Score

0-5%

10-25%

30-45%

50-65% Item 2.1 Score %

70-85%

U O Uodumn

90-100%

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

Scoring Range: ......coeiiiiii

Rationale:

[ 3 a A 2]
Site Visit Question (U3zL@nA1ANNIE 1 bn130 32218 83N T)
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2.2 M3 NagNs (JUZLG (strategy implementation): a1tk INagNs llgn13ufiinat9ls

(45 AZLLA)

KF 2.2 :

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential Impact




Evaluation Factor Score Summary—Item 2.2
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 2.2—Overall Score

U 0oood

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 2.2 Score

%

ScoriNng RaNge: ....c.ouiiiiiiii

Rationale:




52

“ o ] [ LU [
Site Visit Question (U5zt@nA10NNL 1 Z lbn15AT 0L B8N RT)




53

#WaIA1l 3 gNA1 (CUSTOMERS) (85 AZUL14M)

3.1 ANAIARIIVDIZNAT (Customer Expectations): antindiismsagrelslunssunsgisauuazgnan
NANDW UALNARAKANFAT LATUINTY Lﬁa@muaummwéfaamswaaé’ﬁﬂ%ttazgnﬁ'ﬂmjuﬁuaﬁwls

(40 AZLLAW)

KF 3.1:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential Impact




Evaluation Factor Score Summary—Item 3.1
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 3.1—Overall Score

U 0oood

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 3.1 Score

%

ScoriNng RaNge: ....c.ouiiiiiii

Rationale:




56

“ o ] [ U ]
Site Visit Question (U5zt@nA1a a1 H lbn150 31918 83N )




57

aAa A ]

[ o > [ 6 o
3.2 mwgnwumaagm’ﬁ (Customer Engagement): @011indidan150819 1510158379 AadunNwsny

¥

L zmu,azgnﬁ'ﬂnajuﬁmmzﬂ‘mﬁumwﬁawa‘lauazmwg«lnﬁu (45 AZLLHI)

KF 3.2:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential

Impact




Evaluation Factor Score Summary—Item 3.2
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 3.2—Overall Score

U 0uood

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 3.2 Score

%

ScoriNng RaNge: ....cuouiiiiii

Rationale:
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Wa2afl 4 11390 NTIAIIHA UAZNITIANITAIN] (Measurement, Analysis, and

Knowledge Management) (90 AZLLb1b)

o a o

o A I'4 [
4.1 N133A ILATIITH Ltazﬂiuﬂ§aNamimmumsmammuu (Measurement, Analysis, and Improvement
A A 1

o o A I3 § [
of Organizational Performance): aontwilsn1vad19lslwn19a a1z Llaztﬁa%’m’lﬂiuﬂj‘\maﬂ’li

ANRINITVDIFOTL (45 AZUHI)

KF 4.1:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential Impact




Evaluation Factor Score Summary—Item 4.1
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 4.1—Overall Score

U 0oood

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 4.1 Score

%

ScoriNng RaNge: ....c.ouiiiiiii

Rationale:
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4.2 N13IANTIRITARING WAZN13IANITAINS (Information, and Knowledge Management): &n111%&

a [] % a s 6 [
25m158 El']\‘lligl%ﬂ'] IVANMIANIARLNALASAWNININIG ﬂ']"l&lif’ﬂ DIFANI1UW (45 AZLLIY)

KF 4.2 :

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential Impact




Evaluation Factor Score Summary—Item 4.2
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 4.2—Overall Score

U 0oood

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 4.2 Score %

ScoriNng RaNge: ....c.ouiiiiiii

Rationale:




68

“ o ] [ LU [
Site Visit Question (U5ztAnA10NNL 1 Z N30T 0L B8N RN)




69

WNIAN 5 UAaINTI (Workforce) (85 AZLLb)

%

5.1 8117 WINABNATBUAAINT (Workforce Environment): an11iwd35n1vad191s Twnasadie

' U
anuInaaNAIBYAaINININauwUAzUsEENEHA (40 AzUW)

KF 5.1 :

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item KF ADLI Finding Evidence Potential

ref. Impact




Evaluation Factor Score Summary—Item 5.1
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 5.1—Overall Score

U 0oood

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 5.1 Score %

ScoriNng RaNge: ....c.ouiiiiiiii

Rationale:
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5.2 ANRNRKVBIUAAINT (Workforce Engagement): anntindisnisadrelslwnisasreanagniuny

- ¥ o a P 1
l‘!ﬂa"lﬂi Lwaiﬁ&lﬂaﬂﬂ‘iﬂﬂl%%ﬂﬁﬁﬂ‘[ﬂﬂLﬂ% (45 AZLLBW)

KF 5.2 :

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item

ref.

KF

ADLI

Finding

Evidence

Potential

Impact
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Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%
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Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 5.2—Overall Score

U 0oood

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

Item 5.2 Score %

ScoriNng RaNge: ....c.ouiiiiiiii

Rationale:
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6.1 NITUIBNIINNN (Work processes): #010%
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KF 6.1 :

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential
Impact
Evaluation Factor Score Summary—Item 6.1
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Factor 0-5%

10-25%

30-45%

50-65%

70-85%

90-100%

nicy

A
au 9

IWNIT

Guidance: The overall score is not intended to be a numerical average of the elements above; the

assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 6.1—Overall Score

0-5%

10-25%

30-45%

50-65%

70-85%

U O tdumn

90-100%

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

Item 6.1 Score

%

ScoriNg RaNGe: ...coeiiiiei e

Rationale:
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6.2 Usz@nSHavasn13U])1iAN15 (Operational Effectiveness): anniiwiinlwawnla laatislsinns

UPUENIIAN 9 AN1TUINIIIANTDENNUTEANDHA (45 AZUN)

KF 6.2 :

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF ADLI Finding Evidence Potential Impact
Evaluation Factor Score Summary—Item 6.2
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Guidance: The overall score is not intended to be a numerical average of the elements above; the
assessor should select the range and score that are most descriptive of the organization’s achievement

level for the Item.

Item 6.2—Overall Score

0-5%
10-25%
30-45%
50-65% Item 6.2 Score %

70-85%

U O uood

90-100%

(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)

Scoring Range: ......coeiiiiii

Rationale:

[ 3 a A 2]
Site Visit Question (U3zL@nA1ANNIE 1 bn130 32218 83N T)
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BHIAN 7 HAANS (Results) (450 AT

o ¢ a { 1 1 {
7.1 HAANSAIBNIIITEWIVIAITEY UAZLINIINADUARDIGDNAINANDT UAZATWNIZLIWATS (Student
. . o I3
Learning, Customer-Focused Service Results, Process Results): NRRWﬁﬁﬁ%ﬂﬂiL?ﬂ%iﬂﬁdﬁt?ﬂ% hay
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KF 7.1:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item KF LeTCI Finding Evidence Potential

ref. Impact
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Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%
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(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)
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7.2 HAANSATHANAT (Customer Results): Haansn13eLiwn1IAIBN1sknananduadiels

(80 AZUHW)

KF 7.2:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item ref. KF LeTCI Finding Evidence Potential Impact
Evaluation Factor Score Summary—Item 7.2
Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%
Levels Lifinsoauna | Gmsneanunams | Smsssanuisszau | Smsnganis Fmsoawie FmInpanuds
mIduiunIzes | duiuniszes NANMIAUAUNING | SzaUNaNIT JLAUNANTT ITAUNANNT
o A A v A A o o A Aa 4 o a da a2 a o A Aa a
800U waz/mIadl | a0UWAEILNNGeY | aausuaddafnn | duiiuniIng 7 Fuflumsnd 98 | duliunIng \Re
o W { o o & v o o a ' o
HAAWEN b nfanudaty WU IWVaIRITD aaURUaIAafINIY | 1AA aauauadda AaUFUaIHafINY
4 4 .| aauFuaIdadIay 1ag52089%270 RaLRHHRENEN Ya9Wadatiapatng
Tusasfinenuld] . .. 3
WUFIUVBINITD wata AU

waziSudTEaUNaNTS




89

Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%
o A A A
FUAUMING UL
A
1509
Trends Lidmnenu | dminsnuuwliy] dmsnsas uaastsum linfa | Sumlidnfidedns | Suwldufidade
o A o A % o A ' Aa oA A A LA A A
GHERITEEY vostayauaies | uwildnzasdoyn | lwiSessds 9 A dataslusan daiaslwsan
o 4 9 4 Y o o o o A o 4 =
uwalsiy w39 vFasuaauwaliy 19509 wazdoyn | AnudAyde dayswlng 59 | SdgnniTes ez
Toyafiuaassin | lunsay dulngifiugasin .. agflvumsgius | vilvussgWustia
» 3 . . MILTTGAUTTD _ B B
Tngduwalsia Fuurlituna 5 Avvasannyn VB IFDLH
YBIRDLI
Tunisay
. ‘A A A A a a a o A v = =
Comparisons Tdfmnenu | wnu'lud wie'lus Sufansawnends | wanisanidunslu | wwalduuaznanis | wsesdsnnadu
FTFWLNALT I Wisuiey Tagtinunaizes { FLiumslu pjﬁﬂmammaz
= a = a a g a 1 1 UV o o ot
Wisuiiay RTAUNA mufisnifoanug | Tagdudiulng dudihdniuns
EaSouiiny WIUWAY/MIDTTAY | WIanauisad 4 Wouasslunans
a a A a a o @
A IGIE mafisudsariug | @
= =3 A s
WANNZEN Wazlie | Wnuwas/mSeseey
o A A a a a A
mMIdiumMInale | Wsudssn
a =1 a =
FalSauiiay WANNZEN THaMT
o A Aa
Ffiunsnaun
lwgadSouioy
FINNINANT
AUWAUNINUEN
faanudugiilu
293
. = a v & a o & a a a
Integration lafmsnenn | §n30uReant | InMITonURaant | $n3Tenueanis | 9n5neukans | An1Ingaukans
[ A Aa A A Aa A Aa o a o A & o A
NAAWS MALSINE | LNBIUNaSa9nd luraaisasni fMLAus FLAWMTVEIBIANT | FUARMTUEZNNT
anudAdans | anudagdanis | anudmeydans | vassanlis VGECHEEH AIAMITANAMS
UITIRWUIAYeY | UTTgnLsiazas UIIaWUIA89 AT8UARNAITN AMNFDINTEIN FiwNSVRIFONLW
801 0% 801% gasmysawlngvad | ng NAT8UARUAN
HiTon uazandngy dasnssiulngves
A% ARALAZ {300 uazgnennga

NIzUIUMINEALY

Ok 23

% YARINT AA10
NITLIUNT Uaz
uRnUfUENIN

fAmny




90

Factor 0-5% 10-25% 30-45% 50-65% 70-85% 90-100%

Item 7.2—Overall Score
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(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)
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Rationale:
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7.3 NAANDAIWUAAINT (Workforce Results): HaN13@ 1L HHA1IABNITsIsI kYA N T o319 (80

AZUK)

KF 7.3 :

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT
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(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)
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Rationale:
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7.4 NaaWﬁﬁ”mmsmaaﬂnma:msmnu@luaaaﬂm‘ (Leadership and Governance Results): HAANS AW

[} I3 o I3 [ 1
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KF 7.4:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT
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(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)
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7.5 HAANSAIWIVYTENIH NITLIB AA1A uaznagm5 (Budgetary, Financial, Market, and
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1uatnels (90 azunm)

KF 7.5:

STRENGTHS

OPPORTUNITIES FOR IMPROVEMENT

Item KF LeTCI Finding Evidence Potential

ref. Impact




Evaluation Factor Score Summary—Item 7.5
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Item 7.5—Overall Score
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(Stage 1 scores should be in 5% increments, e.g., 25, 40, 55.)
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ALt

A125U"Y

0% %38 5%

Le: lifimInasnunamasufinmivasannit uazniainaswin lalwsasi/
e ly

T: lifnsnonudeysfiusasum iy niadayanusassiulngiduwalinlunay
c: lifinmsnonuasawmadadSoufioy

% ' v Aa

I: 10N 93 89 WA AN 389N HANUFIA UG N TUIIANWIAIVAIFDL 1

@ q

10%,15%, 20%

138 25%

Le: Smnonunanisdiiumavesamiwisiunasesfifanuddn aauauas
@iaﬁﬁmmﬁugmmaoﬁﬁa waSuTeaunamMIF AR ING w195 g

T: ﬁmsmmmuu’ﬂﬁmaaifagamu’%"ao v9Faanasuwliulunioau

c: wnu'lid wlalaufinsnenussawmeadadSoufioy

I: AMINBNUHAINEINBIUTaINEANNIATY e TUTIRWUsTIA eI TY

30%, 35%, 40%

138 45%

Le: M33129MU8932AUHANTIELAUNIING aouauaidafInINAgIHY8IRITE
a v Y A o : Al < A v da
T: nsmenuuwlivzesdayauaiies uaztayadulngnuaasiuiuwiliund

C: BNl IrUNASIounay

o @ ] s a

I: NI TWHARN T IWRANHLTaINAANNEA AN TUITANWIAIVAIFD1T 1

@ q

50%,55%, 60%

‘W%E] 65%

Le: AN133189M% 932 AUNANIIGLARNIING NeaUawaIdad 0 IulaaIIuU0IRAT 0
2 v Ao A ' Aa o @ o o o

T: uaastaumiliunaluisasdng g NANNAAYAaNITUTIRWUTNIVBIFN T

C: Namseﬁmﬁumﬂuﬁa@ﬁumaﬁaa ﬁmnﬁamﬁmﬁuﬁlﬁﬂuLLa:ﬁai:@”u/

~ = ~ A o A A P’ P ~

WHULAINIANNZEY LRSHNANIIENEWANINA LTS auney

1 INNIUNWNANIANLAWANTVR IR ﬁmaumiumm@i”aamsmulmujmaa

v

L0 LazaneNgudu amauaznITUIUNINAA M NNdaINMINaR Y89

v

AnNe1 ARALLASNICUIUNIT

2

70%,75%, 80%

138 85%
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ASLL N

A125U"Y

HLTOU LazanANgudu aa1e NIzUIUMT uasurwlJianshaay

90%, 95%

32 100%

Le: IN13NENUIZAUNANIIFILBIUNNINALAA aUswaIdafaNuaIRITatiae
2E19ATUDIN
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T: duw ldunaagisdativagluisasngn WNNLI09 anzmlﬁuﬁqwuﬁmmao
FOUH

=S (=] YV o (=] Y o a = =4 v

C: LLammmmLﬂuguﬂmaﬂ’mmzLﬂu;duﬂul,mLﬂiyumyulwmﬂmu
I': IN13389IBEANIIENEUANTLAZNNTANANI TN AN TAL ATV IR L WA
ﬂsauﬂgwmmﬁaamimﬂmy’maag&j’ﬁmu LLazgﬂﬁﬂmjwﬁu ARA NISLIBNNT WAL

winUJuan1Ingan




105

A1319 3 A1B5UNEIEAUNTUTEABLBATNITINVBINTEUINANT (Overall Band)

Band Score

Band

Process Descriptors

Number

aortusanslfiuihdnsiannuazasandunisauuuiniaedeimuaiiugues

0-150 1 . .
vt EdPEx TuszAuBudu Tnsddiguassalunsiiuuamiang q Weeneaiis
Early wlugufdauazdslidianudmmi nsnerenuuiul snszuiunisaneg dudisenis
Development uiladlgywn LLazﬂﬁ‘tJ%'mJ'a;mmUﬁu aluszdusudu
151-200 2 antunansiiiutsnsdunmegiaiusy vunariivsedvsnanavauassadaninug
fuguvnnnmet EJPEX weidsiiunaes (Lnszuruns) wisursmhenufiduiing
Early Result Uuumais q Weeneagnmsufod anduldiauuumisnmsyivlsaduben
201- 260 3 antunansiiiutsnsdunmegiaiusy vunariivsedvsnanavauassadaninug
fugrudlngonnnet EdPEx wiHhdsiivnadesnszuruns) wisurmihsnudiss
Early agluszzSuduresnisthuumalUufoR Sudinisusuiusazusuupnsyuauns
Improvement @y 9 adraluszuy
261-320 q antunansiiiutsnsdunmegiaiusy vunariivsedvsnanavauassadaninug
Tnesuvesnust EdPEx wilhnsiuumsluuoaonaiiuansnslunnsiiuiniouns
Good viheam Aszriummdnimaliuvdainnnissziliulagldveyadt uazuuamndng
Performance 1 I NEeARDITUAIUADINISIAYTINYDIDIANS
321-370 5 an1tusansliiudensfunimsediaduszuuivs Avnauas mailudneveond
aovduDIAdoinualnesmyawnae EdPEx (ueadieh aardulduansliiauind
UsziliuwazUsudsanszuunsegnianiussuulaeléfeyasss inmsSoudvesesdns
Emerging AnaRIUNIAT 1L IANT T uazdwwaden1UTuU T sEAvEnmuazUseavduaves
Industry Leader NSTUAUNITEAEY
371-430 6 amﬁumam’lﬁtﬁuﬁaﬂ1"a“’i.'{ﬁt,mmaﬁﬂﬁ”uﬂ;uﬂuasfwﬁm DUAUDIADTDNIVIUAF N 9 UD
Wt EdPEx Wuaened wummavdniliinisldiindidr dy dasdrevonlugnisudda
warimdngurasuiansauluieuynides n1s3eudresosding susimsadisuianssu
uwazmsuvathy BP Wundesdioddglunsdnnms wuvnsiinsysanmseg iy
Industry Leader mmﬁmﬂﬁﬁﬂu{]wﬁuuazamﬂmaaamﬁu
431-480 7 amﬁumam’lﬁtﬁuﬁaﬂ1"a“’i.'{ﬁt,mmaﬁﬂﬁ”uﬂ;uﬂuasfwﬁm DUAUDIADTDNIVIUAF N 9 UD
sl EPEx Wueghed aotusardiviuinuianssu enududdlunisaenan uay
Benchmark ﬁﬁa'ﬁ'ﬂﬁﬁmﬂimﬁaunﬂﬁ"m fmsysanm sTrdamessiaay sl iosdns
Leader nmseuiiuuianssy waznisuusu BP Wunagniddglunisdanis
481-550 8 aetusandiiufauummsilansiuiutuuianssy finsaienongnisujaodnsdou

World Leader

77 wannan1s MR e ailnsnanduidoy MY IR LIV VAL
ABan1TvesanUueg gy InTiAT1einsdns n1sseuiuuIanT I Lazns

wistlu BP #17%1989ANT




o a [ Aa o ¢
@1314 4 maﬁmmzmlmsﬂs:m%‘lumwnuwaaNaaWﬁ (Overall Band)

Band Score

Result Descriptors

annduiinigsgaunanIsmuliunuigaudiYinavauassatanua

Early Result

0-125
o fiuguvenmud EdPex widulngdiamswananinliaiuasdeyaids
Development wsguwey
126-170 anvudnssisaunanismdiunuluraisEes (angnszuiunig) Bl

A AENITUTTANUSAvetesRnsLaz e munveunel EdPEx &
o = =i v oaSa = oA v = = =
Han1sifumsuEeseglusyauiin Gulinnslateyadalisuiisuuay

euwnhinvetoya

Industry Leader

171-210 aovuiinmsyesaunan1sadunuidinalunaieses (Nseuauns) 7l
AUEIAYADNITUTTATOMAUANUSIUVD UMY EPEX LASRUSTATOI
Early o e e a q‘” o v eeio w =
aoUu dnsuanstouatdulSsudisunaswnlinlunadnsiafyuiasos
Improvement o o A
uazdinunluiaTu
211-255 HAANENOUAUDIAUABINTVRIGNAN Hilauldduds nanm uay
AsEUIUMTAN AR wazdinamsaiunsnadieisuiuanisulAss il
G d o = LY v W o o w1 a
o0 wuliuvianadnsnlualuainiianudAydoanudsimslngsiunay
Performance o A <
ATUTIANUEAINANTVDDIANT
256-300 HaanSneuAUaInLARIN VRN Flduldd e aana was
AszuIu A Aa v wasinanisaiunisiadeisuAuA B ULAea
Emerging Wag/MI0A Benchmarks Huwudliuionadusnaluirindulna Al

AMEAFaANRRINISlAL TNl 1T UTIaR SR AN nYesan T

301-345

Industry Leader

HAAWEAOUALDIANARBINTYRIaNA Hildulddude nanm uay
AszuIunTd AdIulne ﬁﬁmﬁgﬂLLHuﬂﬁﬁ’ﬁﬂﬁ radnsarulwefiuualdd
ludrinfiddymadeimusvounasinaznisussaiusiavesanity
anuiliadnsunadaiuanenudufilunay

World Leader

346-390 HadNSneUANaIRNABINITVRIRNAT Hldulddnude aan was
AszuIuNTa AU lue 'ﬁ’;mﬁ’;al,muﬂﬁﬁ'ﬁmi NAANSLAAINAN TS
fudunsvessniulusedumbeunazivefiiuanseududihlungy 4

Benchmark wlthidsededuminfiddyauderwvuaring q veanusinazmsussa

Leader Wusfiavesan1tu
391-450 HadwsmeuaneInUfeIn1svesand glidulddnnds aann was

AszuIunTa AaIuluey ‘i'ﬂﬂﬂﬁjﬂLLNuﬂﬁﬁ’ﬁﬂT‘éaﬂﬂdﬂ‘iUﬁ?u‘imﬁ'ﬂﬂm‘a'
AN IaRaNISAaUMSIuaUIAR NadnsuanmaniIsaiun1svesaaItu
Tuixﬁuﬁg?jamaxLLammwmﬂué’ﬁﬂuixﬁumﬁLLaxixﬁUTaﬂ NAAN5L
waltuidsededuminfiddamadinudormunsin q vaanusi wag
AFUTTaNUSAVBETY
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RMUTR EDPEX 7

F189UNANTATIYsERIUAMNNIWATSANEINE Ty

ALNATIAMAINATSANE BN SAEUNSTIUWEA (EJPEX)
(Feedback Report)

[$1142897U]

UINYIasAlulagsnvuInasaulnauns

U5221Un15AN® 2567/ Vauussannd w.A. 2568

ng

AMZNIINNITATIIU ST UAMAWATANEINETY
Yi...... DDU.......2568
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[vaea1u] univerdemalulagsivasaasaulnduns laaliunisesiadssfivaunimnmsfnyaigly au
iR SANYENSALTUN15MITWER (Education Criteria for Performance Excellence: EdPEX) IAEIAMZNTINNITATIY

UsziunauninnsAnwiniglu Jausssilaguningdeysn Usenaume

L e UI£51UNTIUANT
2 e A3IUNT
OO AFTUANT

B oo LavIYNIT

v
=1

nsamavssdiuguamnsinuneluasd finguszasdifionmassdunansduiunues sl
wningdemeluladsvusaaimilnduns luseulinisfin 2567 aaunasiauniwnsAnyiionsiniunuiiiube
(EdPEX) SﬁmﬁgﬂﬁﬂwﬁLﬂiwﬁf’\!fﬂLL‘ﬁQLLaSIEJmaIuﬂ”ﬁWGAJU”I WlemsusuUsaiag iR A mNsAnY YL UsDlY

ANENIIUNSATIIUsTEuAuA MNsAnsNely ladulunsesiusediununinnisnynigly ves [du
91u) wnAnendemaluladsvuseasnulnduns luiui .. WO s .7 2568 warlaiausnanisuseiiiy
wowadavhserumansUssdusannnsininnsluauesoumningdomaluladneusaasaulnduns

U3851UNIIUNNT A3TUNIT
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#1508y

a13Usy
FIBNUHANINTIAUTEIUAMAMNNSANINETY SeRudILny
duil 1 ansvdndry
dufl 2 waziBunvesyauds uazlomalunsusuuss
vanafl 1 N3thesdng
vanail 2 nagms
vanndl 3 gnén
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vaedl 5 ynans
viadl 6 MUfoRAns
vanafl 7 uadws
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F189UNANTIATUTTEIUAMAINNNSANYINETY
' = = [ a a & a
6]’]1]Lﬂm%@mﬂﬂWﬂﬁiﬂﬂUﬂLW’e)ﬂ’]iﬂ’]Lu‘UﬂTi‘VILUuLaﬂ EdPEx

[U28979] drInenasmalulagsisuenasaulnguns
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9. Ton1alun1sRaINIYIaUsEAUNAITRINTAUINUNIY BINSUNUIANTZUIUNTT
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1 t-ﬂl = < v}
d9UN 2 swamaﬂmmqmwa LLﬁSI@ﬂWﬁGL‘NﬂWTU%"UU?ﬂ
NN 1 N15U189ANS (Leadership)
o Y o < ¥ o s Y o s o I3 I
#ate 1.1 MetheAnslaediinszAuga (senior Leadership): Qmsmugqmaeﬂnsame‘li
eAUNITUSELEIU (band) = o......... ALUUNITUTEEUY = oo %
<

ALV

Item Reference .....ccceeeeeeeneenne

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

Tonalun1suiuuss

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:



Iltem Reference ....cceceervevnennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceeereeeennees

Finding:

Evidence:

Potential Impact of Addressing:
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e 1.2 nsmuguassAnsuaznisaineuszlevidlidanu (Governance and Societal Contributions): #AUUANTUNTT

agdlslunismiiuguassAnsuazaiieuszlevilideny

eAUNITUIELU (band) = oo........

<
ALY
Item Reference ....ccccceeveeeennees
Finding:

Evidence:

Potential Impact of Addressing:
Item Reference .....ccceeuuuuneeee
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeeenees

Finding:

AYLUUNISUTELEY =



Evidence:

Potential Impact of Addressing:

Tanalunsuiulse

Iltem Reference ....cceceervvenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeeenees

Finding:

Evidence:

Potential Impact of Addressing:
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UINN 2 NAENS (Strategy)

o Y [ o e v dad [ s o 4
398 2.1 NSIANINAYNG (Strategy Development): ﬂmuumsm’sa8’1\11'51un'15amn'maq1nﬁ
3EAUNISUTZLIY (band) = ..., ALUUNITUTELEY = oo %

<

AU

Item Reference .....ceeeeeeceenenens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens

Finding:
Evidence:

Potential Impact of Addressing:

Tonalun1suiuuss

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

Item Reference ....cccceeeeeeeeenees
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Finding:
Evidence:

Potential Impact of Addressing:
ltem Reference .......ccceuuunnneee
Finding:

Evidence:

Potential Impact of Addressing:

Wada 2.2 M3UNagnsSIUUHUR (strategy Implementation): Aatunagnslugnisufinedisls
sEAUNMTUsELEIU (band) = ... AZUUUNTUTEEIY = ..o %
<
AU
Item Reference ........cccoueeeeee.
Finding:

Evidence:

Potential Impact of Addressing:

Item Reference ....ccccceeveeeennees

Finding:
Evidence:

Potential Impact of Addressing:

Item Reference ....cccceeeeeeeeenees

Finding:

Evidence:



Potential Impact of Addressing:

Tonalumsuiulse

Item Reference ....cccceeeveeeennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeeenees

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:

Evidence:

Potential Impact of Addressing:

117



wuIaN 3 Qﬂﬁ”l (Customers)

Wada 3.1 AUAINNIIVBIGAAT (Customer Expectations): AT
waAMUANITIANITANE T8 UALUINITY LNBNUANBIAINABINSVRNEISEULATgNAMNGNDY

eAUNTUIELIU (band) = o.........

<
AU

Iltem Reference ....cccceeeveeeennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceeeervvenennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:

Evidence:

Potential Impact of Addressing:

Tonalun1suuuse

Item Reference ....cccceeeeeeeennees

Finding:

Evidence:

AzLUUNISUTELEY =

aad

#38nsednslslunmsiuilsdiSeunazandinguau
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Potential Impact of Addressing:

Item Reference ....cccceeeveeeennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeennees

Finding:

Evidence:

Potential Impact of Addressing:

Wada 3.2 AURNWUYDIGNA (Customer Engagement): #A1ULTATN150E 915 TUNaF 9T NN LS LA IERHES

Uszaunsalvasiseunazgndnguau

eAUNITUIELEU (band) = oo........

<
AU

Item Reference ....cccceeeeeeeeenees

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

ATLUUNISUTELEY =
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Finding:

Evidence:

Potential Impact of Addressing:

Item Reference ....cccceeeveeeennens

Finding:

Evidence:

Potential Impact of Addressing:

TanaTun1suiuuse

Iltem Reference ....cccceeeeeeeennees

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerreenennees

Finding:
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Evidence:

Potential Impact of Addressing:

“u9Adl 4 11590 N15AATIZI UATN1TIANITAINF (Measurement, Analysis, and Knowledge Management)

121

Wada 4.1 N153A AT UazUTUUTINANITANTUNITVDIDIANT (Measurement, Analysis, Review, and Improvement of

Organizational Performance): #1UUE35N1508191518n159R AAT1e9 NuMILKEzUTUUTINANIIALLTUNIT VasanUuY

eAUNTUIELEIU (band) = o.........

<
AU

Iltem Reference ....cceceervevnennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens

Finding:

Evidence:

Potential Impact of Addressing:

Item Reference ....cccceeeeeeeeenees

Finding:

Evidence:

Potential Impact of Addressing:

AzLUUNISUTELEY =



Tanalunisuiulse

Iltem Reference ....ccceeervevnennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens

Finding:

Evidence:

Potential Impact of Addressing:
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Wit 4.2 MITANITATAUMA UAZAITIANIIAINF (nformation, and Knowledge Management): #a1UUIN150E491s

lun1sdanisansaumakazunindgnie anuivesanidy
5EAUNSUTEIEU (band) = .......... AZUUUNTUTEEIY = ..o %
<
AU
Item Reference ........ccceueeeeeen.
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Tonalun1suiuuse

Item Reference ....cccceeeeeeeeenees

Finding:

Evidence:



Potential Impact of Addressing:

Iltem Reference ....cceceervvenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeennees

Finding:

Evidence:

Potential Impact of Addressing:
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NUINN 5 YARINT (Workforce)

o o Yy v v aad . v y v

“Ua 5.1 ﬁﬂ']'JSLL'JﬂaaﬁJﬂ']Ul!ﬂa']ﬂi (Workforce Environment): ﬂﬂ"lUu&l'Jﬁﬂ'ﬁaEl'N‘Li 1Uﬂ']'iai']ﬁﬂﬂ']'33LL'Jﬂaauﬂ']u
o & = a

‘Uqﬂa’miﬁnLﬂaﬁquLLasﬂJU’izaVISNa

3EAUNISUIZLIY (band) = ..., ALUUNITUTELEY = o %
<
ALV
Item Reference .....cceeeeeeeenenens
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

TonaTun1suiuuse

Iltem Reference ....cceceerrvenennens

Finding:

Evidence:



Potential Impact of Addressing:

Item Reference ....cccceeeveeeennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeennees

Finding:

Evidence:

Potential Impact of Addressing:
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Wada 5.2 AURNWUYDIYAAINT (Workforce Engagement): ANUUEIISN50819ls Tunsasrsanugniuiuyaains

ialvinsaguaziinan1sufjianuilaniau
32AUNTISUIZLEIUY (band) = ........... AZLUUNNTUTZEY =
<
AU
Item Reference .....cceeereeeeeennes
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Tonalun1suiuuse

Item Reference ....cccceeeeeeeeenees

Finding:

Evidence:



Potential Impact of Addressing:

Iltem Reference ....cceceervvenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeennees

Finding:

Evidence:

Potential Impact of Addressing:
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NUIAN 6 NFUHUANIST (Operations)

Wt 6.1 NTZUIUNITVINNIY (Work Processes): #01UURITN1T09NKUL 3ANTT kazUFUUT N15aan1sfine 3Ty uae
UINIFI FIUNINTZUIUM SN Agyaesls

3EAUNISUIZLIY (band) = ..., ALUUNITUTELEY = o %
<
ALV
Item Reference .....ceeeeeeeenenens
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

Tonalun1suuuse

Iltem Reference ....cceceerveenennens

Finding:

Evidence:



Potential Impact of Addressing:

Iltem Reference ....cceceervvenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeennees

Finding:

Evidence:

Potential Impact of Addressing:
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o Y a a a wva o PR ' a wva ¢
Wada 6.2 UszAnSnavaan1sUURNTT (Operational Effectiveness) : danUuiulalaagnglsinnsufjinnisvesasansi
n153AN150819NUSEANS KA

eAUNTUIELIU (band) = o......... ALUUNITUTEEUY = e %
<
ALV
Item Reference .....ccceeeeeeeneenne
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Tonalun1suiuuse

Item Reference ....cccceeeeeeeennees

Finding:
Evidence:

Potential Impact of Addressing:



Iltem Reference ....cceceervevnennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceervevnennnns

Finding:

Evidence:

Potential Impact of Addressing:
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NUINT 7 HAANS (Results)

L v sV = 14 ¥ o 14 v Y
nIv 7.1 waawsmummaug%awsau aZAIUNITUIUNIT (Student Learning and Process Results): NAAWINTUNTT
BeudvesdiSeu uaznanisaniiiunis vanszurumsluednals

3EAUNISUIZLIY (band) = ..., ALUUNITUTELEY = o %
<
ALV
Item Reference .....cceeeeeeeenenens
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

TonaTun1suiuuse

Iltem Reference ....cceceerrvenennens

Finding:

Evidence:



Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeennees

Finding:

Evidence:

Potential Impact of Addressing:
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v Y v sV 14 v ¢ o a 14 1 3 P 1
% 7.2 WAANTAIUGNAT (Customer Results): waawsmsmLuumimumisgaLuugnmwuamﬂi

eAUNITUSELEU (band) = .........

<
AU

Iltem Reference ....cceceerveenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens

Finding:

Evidence:

Potential Impact of Addressing:

Tonmalun1suuse

Iltem Reference ....cceceerreenennens

Finding:

Evidence:

Potential Impact of Addressing:

AzLUUNISUTELEY =
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Iltem Reference ....ccceeervvenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceeeervvenennnns

Finding:

Evidence:

Potential Impact of Addressing:

136



Wala 7.3 HAAWSATUYARINT (Workforce Results): KANSALHUAISIMTUNTY ALY yransiiazlstng

eAUNITUSELEU (band) = .........

<
AU

Iltem Reference ....cceceerveenennnns
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Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens
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Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens
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Potential Impact of Addressing:

Tonmalun1suuse
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NVD 7.4 NAANINTUNITUIDIANT HASNTIININUALADIANT

eAUNITUSELEU (band) = ......... AZLUUNITUTZLY = ...,

<
ALY
Iltem Reference ....cceceerveenennnns
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Evidence:
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Iltem Reference ....cceceervvenennens

Finding:
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Potential Impact of Addressing:

Iltem Reference ....cceceervvenennens
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Wada 7.5 NAGWSAIUIUUTZNI N1TRY AN WALNAYNS (Leadership and Governance Results): HAAWTAIUNITU
aIANTuaTNIsMAUQuABIANS Wuagdls

eAUNTUIELIU (band) = o......... ALUUNITUTEEUY = e %
<
ALV
Item Reference .....ccceeeeeeeneenne
Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cceceerveenennens

Finding:
Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeeeeeeenees

Finding:
Evidence:

Potential Impact of Addressing:

Tonalun1suiuuse

Item Reference ....cccceeeeeeeeenees
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Evidence:



Potential Impact of Addressing:

Iltem Reference ....cceceervvenennnns

Finding:

Evidence:

Potential Impact of Addressing:

Iltem Reference ....cccceeeveeeennees

Finding:

Evidence:

Potential Impact of Addressing:

142



143

d2uN 3 wan1snsaUsTIIUAULNMG EAPEX

AZLUULAL Sovavazuuuilld AZLUY Scoring
nUIAUAZAITD 0-100% (A x B) Band
Column A Column B Column C Column D

#Un 1 N15UI99ANS

1.1 65 0 0 0

1.2 50 0 0 0
AZUUUTIN 115 0

U 2 NAYNS

2.1 45 0 0 0

2.2 45 0 0 0
AZIUUTIU 90 0

u9A 3 gNAn

3.1 40 0 0 0

3.2 45 0 0 0
AZUUUTIN 85 0

U 4 A15IA NITIATIZH

4.1 45 0 0 0

4.2 45 0 0 0
AZUUUSIY 90 0

WUIN 5 YAaINg

5.1 40 0 0 0

52 a5 0 0 0



AZLUULAL Soravazuuuilld AZLUY Scoring
nuALAZINITD 0-100% (A x B) Band
Column A Column B Column C Column D
ASLUUIAIU 85 0
NI 6 MIUHUANIS
6.1 40 0 0 0
6.2 45 0 0 0
ASLUUIIIU 85 0
Process Scoring
Band
AZLUUIIURUINNISUIUNT 550 0
WU 7 NAAWS
7.1 120 0 0 0
7.2 80 0 0 0
7.3 80 0 0 0
7.4 80 0 0 0
7.5 90 0 0 0
Results Scoring
Band
AZULUUSINRUINNAANS 450 0
ATIULNT T A 1,000 ATUUUTINTL 0
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AN95UY Scoring Band HINNITUIUNTT

Band .
Band Score Process Descriptors
Number
0-150 1 anUuuandbiiuindnsiannuas nsdndunsnuiuimaesdainuaiuguves
Early wneust EdPEx luseAuiusiu InedadlgUassalunisiiuuimsing 9 Tddieveniite
Development luguftanazdalaifanuimin msnensmmuiuusanssuiunising q Wudies
nswAladamn wagnisuulsauuiy o luseduEudu
151-200 2 anUuuandliiutsnisiuwimeegiadussuuuazivsy@vsuanauauasse
Early Result ToMMUANUFIUYBINAIN EPEX UAGIIUITS (UNTEUIUNTST) YTUNVIREY
MFudnshwwImeeng o lWieneagnsufin aadulaiamiwuimanisusulss
Dugesn
201-260 3 anfunansliiiuiesnsiivumeedradussuuiesiivssdvduanauauawsio
Farly PammuanugudLlng v EdPEx wiindallunageanssuiunis) wisun
Improvement nihenuidieglusvezisuduveimstunmaluion Sulinsussdiuuasyiulse
nszUIUMIdReYy q egralusyuu
261-320 4 anfunansliiiuisnsiivumeedradussuuiesiiussdvduanauauawsio
Good Jomnualaesmvasnua EdPEx winnisiuwnsluufiRonadiumnsnsluuia
Performance fuvseulmiisnu nsvuunsaniinisuiulsnmsusziiulaglideyassa
HAZUWUINIAN 9 UAUADAARDINUAIILABINITIAYTILTDIDIANT
321-370 5 anUuuandliiutsnisiuwmeegraduszuuiivszsdninawas nisildarevend
. I Y o 14 [ 1 a U v Y @ 1Al
Emerging novauswederimunlagsImvenmel EdPEx Wuedned andulduandlyiiuing
Industry Leader UseidiuwarUuugenszuiunsednaduszuulaglitoyasss dnsiSeudvesesdns
AABAIUNITATINUINNTIY wardIHaianN1TUTUUTIUTEaNENMUALUSEaVENADY
NIZVIUNTAALY 9
371-430 6 anfunansliiuisnslduumnaiiviulsaduetinevaussredarmunsig o
Industry Leader vounaua EJPEx 10ueeed wwimamaniiinaslddiniiddey nsanevenlug
nsuRasivanguvesuinnssulufounnises MsSeuveeeIAng SIUMINS
aseuinnssuuaznisuiatu BP WuaiasliedAglunisdnnns uwamiainisysan
nsegdaluiuaNudenmdtulagiulareuianvesantu
431-480 7 an1funansliiuiesnslduumnaiuiulsaduegeinevaussredarmunsig o
Benchmark Youndt EdPEx 1ueead anduuandliiuinuinnssy anuluddlunisanenen
Leader wardliianamnlufeuynises In1sysanmsndtdidnegiedaiay n15inse

@

aafnsNsSeuGinuuinnssy uwaznsuuaty BP unagnsdrdglunisdnnis

o
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481-550 8 anUuuandbiiufsuwimilannugeiuuinnssy dnsaevendnisufifeds
World Leader i uanadensldfinegwsieilowanduden Tnmsysannsvesuimiaiu
ANUABINITVRAN TN NAE Y INSTIATIEVRIANT MTTEUTNIULIANTITY ko
nsuusliu BP visesAns
AN85UNY Scoring Band UUIANAANS
Band .
Band Score Result Descriptors
Number
0-125 1 anUulin1ssenunanIsaLiunuiesusiifine uauewiatomvuaNugIuYes
Early et EdPEx waidulvgjdaunanisuanwuiliiwasdeyaidauouiiey
Development
126-170 2 anduiinssenuransandunuluvanees (aenszuiung) Nlanud Ay
Early Result , v A . v o . 2 o
MON13UTTANUEAVOIRIANTUAE TR MUAYBINAIN EIPEX FaNan1saniiunsu
Sevegluseauia Suinisldteyaliadisuisunarsenuunilinvesoya
171-210 3 aonulinsnenunanmsadunuidfgylurnaieses (nszuiuns) flauddgy
Early AonTsuTTaleMvuA g IUYeRNMe EJPEX wagiusiavesanitu dnisuansdeya
Improvement WwalssuiisusazinltdulunaawsidAguisiotuazduunlinnnyu
211-255 4 HASNSMOUALBIAINNABINTTYRINAT Hlduladuds na1n uaznsvuIunsdday
Good wazdnansandunsndiefisuiuanieudes liflwulduvioradnsnluatudi
Performance Tandianud1AtyronufoINIsALTILLATNITUTIGRUSAIVENVDIDIANS
256-300 5 HASNSHaUALDIAINLABINITYRINAT Hidulidiudy sa1n uaznszuIuNSaATY
Emerging dulung) waziinanmsmiunsnfleisuiuaniisusfes Las/m3ea1 Benchmarks
Industry Leader fuwiliuvsonadnsnntuirindrulng idamudrgmeaunenisiagsmnagnis
UsIQRUsRAInAnvadaa Uy
301-345 6 HAdNSHaUALDIAINLABINITTRINA Hildulidiuds aa1n uagnszuIuNaATY

Industry Leader

dullng) savauUuRng naansawlngluunliunalud iandAysu
ToTUATLNMUINLEYNITUTTANUSTAveanTY an 1 ulinadnsuradiuaninm
Jugulungy
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346-390 HATNSMOUANDIAINNABINTTYRINA Hldladiuds na1n uaznsyuiunsdday
Benchmark duilng) svuauUURNT naawsuanranisatiunsvesaniulussauagey
Leader wariiunsuansenuluguilungy duulduifdeidedudyiniiddamu
ToMMUARIY 9 VaLNATIkANITUTIANUSAasEn 1Y
391-450 HATNSMOUANBIAINABINTTYRINAT Hldladiuds na1n uaznszuiunsddsy

World Leader

ddlng) suviauUuRnseg nasudIuTINIEnIsAIAnsainan1sAiunisly
auAR Naansuansuan1saliuntsvesantulussiuiidnuaziansaulugin
luszaursuazszaulan nadnslunldunfdeisslusiriniidAgyniudoninun

P19 9 VBN wAENITUTIANUSAIveIEnITY
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